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Before any conference on Aging gets very far along the two key questions that 

Key Questions

“The major social crisis of the twenty-first century 
will be the by product of labor shortages.”

…International Commission on Global Aging

Before any conference on Aging gets very far along the two key questions that 
need to be asked are…

Who is going to take care of the Elderly? 

Who is going to educate and train these 
individuals?





Recruitment: economic incentives, recruit more 
minorities and men ,recruit from overseas, hire 
private duty.

Retention: Inc wages and benefits, reduce paper 
work, Share decision making.

Education: incentives, scholarships grants 
student loan strategies.

Systemic:

Possible Solutions for 
Nursing Shortages

Systemic: Technological solutions to improve 
workflow, reduce labor, decrease injuries.

Faculty Recruitment:41,683 qualified 
applicants turned away in 2005.3/4 
schools cited an insufficient number 
of faculty as the primary reason for 
rejection. RN position vacancy rate 
currently at 10% and expected to 
grow to 36% by 2020.
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Geriatrician
Endangered 

Species





334
2004-2005

Geriatric FellowsGeriatric Fellows



287
2006-2007

Geriatric FellowsGeriatric Fellows
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Paraprofessional Nursing Providers

CNA’s represent 65-85% of 
the nursing care staff in 
nursing homes and provide 
most of the direct care for the 
increasingly complex 
geriatric residents, yet have 
the least training.the least training.

CNA’s are older (Av 47 
yrs ), predominantly 
women(93%). 25% do not 
have a high school diploma, 
and more than half are 
single mothers with 
children at home .



Solutions for Nursing Home Personnel Problem

Improving Wages and Benefits:  Providers and 
taxpayers must be willing to compensate direct-
care workers in a way that reflects the social and 
market value of their work.

Aim for “family self sufficiency” wage .  They can 
reasonably afford housing, food,. Clothing and 

Aim for “family self sufficiency” wage .  They can 
reasonably afford housing, food,. Clothing and 
transportation- the basics of life.

Provide access to affordable health care coverage 
for long-term care workers and their dependents 
as well as vacation pay, sick pay, paid holidays, 
retirement benefits and other benefits that 
improve the value of their work.
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